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Equality Monitoring Report  

 

Introduction horsescotland is the national organisation for all equestrian sports and activity in 

Scotland. The vision that we share with our members is: 

“To enable those in our sport and sector by supporting their development, to excel in what they do 

best”.  

The key outcomes for Scottish equestrianism are to: 

• Increase the overall levels of participation and equestrian activity in Scotland. 

• Enable Scottish riders, drivers, vaulters and equines to excel on the world stage. 

• Support horsescotland member bodies to flourish by working collaboratively. 

 

Horsescotland is a partner of sportscotland (the national sports agency) and seeks to enable 

equestrian sport and the equestrian sector in Scotland to develop and excel through the highest 

levels of participation in the sport and the highest levels of growth for the country’s equestrian 

industry.  

 

Horsescotland represents member body organisations and a growing number of individual and club 

members providing high quality support, funding, training and coaching for all those with an interest 

in the horse.  Currently listed are 17 full members, 5 associate members and 16 club members. A 

current list of members of horsescotland can be found: 

http://www.horsescotland.org/membership/who-are-our-member-bodies/ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.horsescotland.org/membership/who-are-our-member-bodies/


 

3 
 

Equestrian industry facts  

 

• Equestrian sports are wide and diverse with sports and leisure industry combined in a way 

unlike any other sporting activity – the horse is part of the partnership and must be 

considered. 

• The equestrian sports industry contributes £228 million each year to the Scottish economy (not 

including the horse racing industry).  

• Approximately 200,000 people ride, drive, or vault on horses in Scotland every week.  

• Scottish riders have represented the UK at all levels from junior to senior, and been part of 

numerous gold medal winning teams.  

• There are some 500+ Scottish riding clubs and schools. 

• More than 27,500 Scots are members of equestrian organisations. 

• Around 3,500 people participate in equestrian competitions each week, with many other 

pursuits including that of the three Olympic Disciplines. 

• 92% of all riders are leisure riders with only 8% competing under affiliated rules.  

• More than 100,000 horses are thought to be estimated in Scotland, due to the vast different 

methods of keeping horses, this figure could substantially rise if all horses had to be declared.  

 

A large scoping study on the equine industry in Scotland produced by SRUC Nathalie Micoud, 

Gillian McKnight and Helene Mauchlen BHS, in March 2015 which has provided a large 

collaboration of equestrian research providing a snapshot of the equine industry in Scotland 

assessing the scale and diversification of the industry and discussing the key future challenges of 

the sector and a number of recommendations to assist the development of the equestrian 

industry.  

Please find the document here:  file:///C:/Users/Gillian/Downloads/Equine_industry_Report.pdf 
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Equality background 

 

Horsescotland is committed to making our sport accessible to all. Our commitment includes: 

▪ Being aware of our current external profile and position in terms of equality. 

 

▪ Implementing a robust equality action plan to advance equality and increase participation. 

 

▪ Clearly promoting equality internally throughout the organisation.  

 

▪ Identify training needs for staff and key volunteers. Records and training for board and staff 

are now all up to date.  

 

▪ Reviewing all policies with relevant equality impact assessments completed on 4 different 

policies or programmes.  

 

▪ This will be accomplished by upholding the principles of equality in all aspects of our work.  

We will continue to audit and monitor our business activities regularly, and take appropriate 

steps if it appears that our commitment to equality is not being delivered effectively. 

 

▪ As part of this commitment we have a developed a committed plan for collecting data on 

the profile of our board, staff (paid and unpaid), coaches, officials and members/ 

participants. Without this data it will not be possible to identify any current areas of under –

representation or potential inequalities, the collection of data gives us a snapshot of 

information and allows us to compare.  

 

▪ The monitoring information will also will also greatly aid our efforts to ensure that all board 

(paid and unpaid), coaches, officials and membership/ participants are treated fairly 

regardless of age, race, disability, sex, gender identity, sexual orientation, religion or belief 

or social economic status.  

 

▪ This work is being carried out as part of our responsibilities, under the Equality Act 2010, and 

as part of the submission and accreditation process for horsescotland as an organisation to 

the Intermediate level of the Equality Standard in Sport.  Horsescotland is happy to break 

down barriers to promote sport to all and follows the Positive Action in Sport document 

produced by Harper Macleod LLP. http://equalityinsport.org/wp-

content/uploads/2013/08/Positive-action-in-sport.pdf 

 

 

 

http://equalityinsport.org/wp-content/uploads/2013/08/Positive-action-in-sport.pdf
http://equalityinsport.org/wp-content/uploads/2013/08/Positive-action-in-sport.pdf
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Methodology 

 

An equality audit of the following groups took place during November and December 2017: Board 

members, Staff both paid and unpaid, coaches, officials members. The method was a list of 

questions adapted from surveymonkey study kindly supplied by Plan4Sport. The methods used 

communicated the existence of the survey were as follows. 

 

▪ Email message to all the individual members registered on the horsescotland database. 

Internal communication, by email, to all the staff and board members.  

 

▪ News items on the horsescotland website. Inclusion on the horsescotland facebook page 

shared with member bodies. Circulation to the member bodies. 

 

▪ The data collected has been circulated to the horsescotland equality officer, education and 

development officer, sportscotland partnership manager, Chairperson of horsescotland and 

board.  

 

The responses to the survey were entirely anonymous. Data collection results can be viewed as part 

of this document or can be viewed online in due course.At intermediate equality level Plan4Sport 

need to assess, board and staff paid and unpaid, coaches, officials and members and participants. As 

with the 2013 study there are questions and answers where individuals consider themselves as more 

than one category. At present there are 10 board members, 2 full time and 1 partime, horsescotland 

staff, although there are answers from other professionals who are associated with and paid by 

horsescotland – for example, horse and rider physiotherapist, fitness trainers, dentist, saddle fitters, 

media trainers, video technology who may answer as paid staff as part of the performance 

programme working alongside traditional coaches and trainers.  

Questions asked 1. How involved in sport? 

                               2. Sex and Gender  

                               3. Day to Day activities limited in last 12 months 

                               4. Nature of disability  

                               5. Age 

                               6. Ethnic Group 

                               7. Religion 

                               8. Sexual orientation 

                               9. Sexual Orientation  

* Space for Equality Training comments has been provided on every survey for which 60 comments 

have been left and analysed.   

Horsescotland understands the need for awareness of the ever changing terminology in particular 

around trans people, and other equality categories should be noted in any future data collection.    
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Equality Monitoring Profile horsescotland 

Number of [target group] 20  

Forms not returned 0  

Forms returned 24  

 

Data Protection 

Answer 
Choices 

Responses 

Agreed 100.00% 23  
Answered 23  
Skipped 1 

 

How involved in the sport 

Answer Choices Responses # sent 
to 

horsescotland Board 
Member 

45.83% 11 9 

horsescotland Staff - 
paid 

25% 6 

11 
horsescotland Staff - 
unpaid 

29.17% 7 

Coach 20.83% 5 24 

Official 4.17% 1 24 

Member/ 
Participant 

16.67% 4 24 

Prefer not to answer 0% 0   
Answered 24   
Skipped 0  

 

Sex and Gender 

Answer Choices Responses 

Male 33.33% 8 

Female 66.67% 16 

Male to Female 0% 0 

Female to Male 0% 0 

Non Binary 0% 0 

Prefer not to answer 0% 0  
Answered 24  
Skipped 0 
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Day to Day Activities Limited in last 12 months 

Answer Choices Responses 

Yes, limited a lot 0% 0 

Yes, limited a little 8.33% 2 

No 87.50% 21 

Prefer not to answer 4.17% 1  
Answered 24  
Skipped 0 

 

Nature of Disability 

Answer Choices Responses 

Deafness or partial hearing 
loss 

0% 0 

Blindness or partial sight loss 0% 0 

Learning Disability 0% 0 

Learning Difficulty 0% 0 

Developmental Disorder 0% 0 

Physical Impairment 5.26% 1 

Mental Health Condition 0% 0 

Long-term illness, disease or 
condition 

0% 0 

No Disability 94.74% 18 

Prefer not to answer 5.26% 1  
Answered 19  
Skipped 5 

 

Age 

Answer Choices Responses 

Under 18 4.17% 1 

18 - 24 4.17% 1 

25 - 34 12.50% 3 

35 - 44 12.50% 3 

45 - 54 12.50% 3 

55 - 64 25% 6 

65 - 75 16.67% 4 

75+ 8.33% 2 

Prefer not to answer 4.17% 1  
Answered 24  
Skipped 0 

 

 



 

8 
 

Ethnic Group 

 

 

 

Answer Choices Responses  

Scottish 70.83% 17  

Other British 29.17& 7  

Irish 0.00% 0  

Gypsy Traveller 0.00% 0  

Polish 0.00% 0  

Any other white ethnic 
group - please specify in 
other 

0.00% 0  

Mixed or multiple 
ethnic origin - please 
specify in other 

0.00% 0  

Pakistani 0.00% 0  

Pakistani Scottish or 
Pakistani British 

0.00% 0  

Indian 0.00% 0  

Indian Scottish or 
Indian British 

0.00% 0  

Bangladeshi 0.00% 0  

Bangladeshi Scottish or 
Bangladeshi British 

0.00% 0  

Chinese 0.00% 0  

Chinese Scottish or 
Chinese British 

0.00% 0  

Other Asian - please 
specify in other 

0.00% 0  

African 0.00% 0  

African Scottish or 
African British 

0.00% 0 

Other African - please 
specify in other 

0.00% 0 

Caribbean 0.00% 0 

Caribbean Scottish or 
Caribbean British 

0.00% 0 

Black 0.00% 0 

Black Scottish or Black 
British 

0.00% 0  

Arab 0.00% 0  

Arab Scottish or Arab 
British 

0.00% 0  

Prefer not to answer 0.00% 0  

Other (please specify) 0.00% 0   
Answered 24   
Skipped 0  
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Religion 

Answer Choices Responses 

None 50.00% 12 

Church of Scotland 29.17% 7 

Roman Catholic 8.33% 2 

Muslim 0.00% 0 

Buddhist 0.00% 0 

Sikh 0.00% 0 

Jewish 0.00% 0 

Hindu 0.00% 0 

Prefer not to answer 12.50% 3  
Answered 24  
Skipped 0 

 

Sexual Orientation 

Answer Choices Responses 

Gay man 16.67% 4 

Gay woman/ lesbian 0.00% 0 

Heterosexual/ straight 79.17% 19 

Prefer not to answer 4.17% 1  
Answered 24  
Skipped 0 

 

Benefit from Equality Training 

Answer Choices Responses 

Yes 20.83% 5 

No 79.17% 19  
Answered 24  
Skipped 0 

 

Equality training comments 

To raise awareness and keep updated. 

I always think refresher training is good 
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Equality Monitoring Profile horsescotland Coaches responses  

Number of [target group] 503  

Forms not returned 260  

Forms returned 243  

 

Data Protection 

Answer 
Choices 

Responses 

Agreed 100.00% 236  
Answered 236  
Skipped 7 

 

How involved in the sport 

Answer Choices Responses 

horsescotland Board 
Member 

1.65% 4 

horsescotland Staff - 
paid 

0.00% 0 

horsescotland Staff - 
unpaid 

0.41% 1 

Coach 100% 243 

Official 8.23% 20 

Member/ 
Participant 

33.74% 82 

Prefer not to answer 0% 0  
Answered 243  
Skipped 0 

 

Sex and Gender 

Answer Choices Responses 

Male 9.96% 24 

Female 89.63% 216 

Male to Female 0% 0 

Female to Male 0% 0 

Non Binary 0% 0 

Prefer not to answer 0.41% 1  
Answered 241  
Skipped 2 
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Day to Day Activities Limited in last 12 months 

Answer Choices Responses 

Yes, limited a lot 1.24% 3 

Yes, limited a little 11.20% 27 

No 87.14% 210 

Prefer not to answer 0.41% 1  
Answered 241  
Skipped 2 

 

Nature of Disability 

Answer Choices Responses 

Deafness or partial hearing 
loss 

0.87% 2 

Blindness or partial sight loss 0% 0 

Learning Disability 0.43% 1 

Learning Difficulty 0.87% 2 

Developmental Disorder 0.43% 1 

Physical Impairment 6.06% 14 

Mental Health Condition 2.16% 5 

Long-term illness, disease or 
condition 

8.66% 20 

No Disability 83.55% 193 

Prefer not to answer 0.43% 1  
Answered 231  
Skipped 12 

 

Age 

Answer Choices Responses 

Under 18 2.07% 5 

18 - 24 6.20% 15 

25 - 34 15.70% 38 

35 - 44 18.60% 45 

45 - 54 20.66% 50 

55 - 64 26.86% 65 

65 - 75 9.92% 24 

75+ 0.00% 0 

Prefer not to answer 0.00% 0  
Answered 242  
Skipped 1 
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Ethnic Group 

 

 

 

Answer Choices Responses  

Scottish 78.51% 190  

Other British 16.94% 41  

Irish 1.65% 4  

Gypsy Traveller 0.00% 0  

Polish 0.00% 0  

Any other white ethnic 
group - please specify in 
other 

0.83% 2  

Mixed or multiple 
ethnic origin - please 
specify in other 

0.41% 1  

Pakistani 0.00% 0  

Pakistani Scottish or 
Pakistani British 

0.00% 0  

Indian 0.00% 0  

Indian Scottish or 
Indian British 

0.00% 0  

Bangladeshi 0.00% 0  

Bangladeshi Scottish or 
Bangladeshi British 

0.00% 0  

Chinese 0.00% 0  

Chinese Scottish or 
Chinese British 

0.00% 0  

Other Asian - please 
specify in other 

0.00% 0  

African 0.00% 0  

African Scottish or 
African British 

0.00% 0 

Other African - please 
specify in other 

0.00% 0 

Caribbean 0.00% 0 

Caribbean Scottish or 
Caribbean British 

0.00% 0 

Black 0.00% 0 

Black Scottish or Black 
British 

0.00% 0  

Arab 0.00% 0  

Arab Scottish or Arab 
British 

0.00% 0  

Prefer not to answer 0.41% 1  

Other (please specify) 1.24% 3   
Answered 242   
Skipped 1  
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Religion 

Answer Choices Responses 

None 57.02% 138 

Church of Scotland 37.19% 90 

Roman Catholic 3.31% 8 

Muslim 0.00% 0 

Buddhist 0.00% 0 

Sikh 0.00% 0 

Jewish 0.00% 0 

Hindu 0.00% 0 

Prefer not to answer 2.48% 6  
Answered 242  
Skipped 1 

 

Sexual Orientation 

Answer Choices Responses 

Gay man 2.90% 7 

Gay woman/ lesbian 1.66% 4 

Heterosexual/ straight 91.70% 221 

Prefer not to answer 4.15% 10  
Answered 241  
Skipped 2 

 

Benefit from Equality Training 

Answer Choices Responses 

Yes 23.33% 56 

No 77.50% 186 

If yes, please specify  32  
Answered 240  
Skipped 3 

 

Equality training comments 

To make sure I'm up to date with things 

All training is beneficial 

Although I have a good grasp of equality extra training would always be useful 

How do different age groups learn best 

Always a good idea 

Couldn't everyone. 

It cant help to be aware of current thinking and developments. 

Not sure if I would or not 

have attended several different equality courses 

EQUALITY IS VERY IMPORTANT! 
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To make sure I’m coaching inclusively 

Clarification regarding current gender issues  

cultural diversity is of greater relevance and would inculde gender diversity 

have already done  in the past but a lot has changed in the intervening time 

you can learn off everyone 

To raise awareness and keep updated.  

How to relate to different needs/beliefs when teaching 

EQUALITY IS VERY IMPORTANT! 

I think it's always important to be up to date with the lastest methods of making the sport as open 
and equal to all. 

I think we have equality in our training and coaching  

Use of appropriate language with people who have a different gender indentity  

Get a grip! All this red tape is taking the piss now 

diversty training is required not equality 

For professional development and in order to raise awareness  

I find it difficult to coach people who do not speak English so I would benefit from learning how to 
teach people who don’t know English  

all training is beneficial 

To understand current thinking & advice 

Always ready to learn 

It would improve my awareness of how to promote equality in sport from a coaching point of 
view. 

To explain why I said no, I received significant training in my employment  

It would be interesting to see if there was more that could be done in my field. 

Any training that improves your awareness of areas of concern that clients may have can only help 
your coaching. 
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Equality Monitoring Profile horsescotland Members and Officials  

Number of [target group] 1419  

Forms not returned 949  

Forms returned 470  

 

Data Protection 

Answer 
Choices 

Responses 

Agreed 100.00% 464  
Answered 464  
Skipped 6 

 

How involved in the sport 

Answer Choices Responses 

horsescotland Board 
Member 

0.43% 2 

horsescotland Staff - 
paid 

0.43% 2 

horsescotland Staff - 
unpaid 

0.21% 1 

Coach 19.15% 90 

Official 10.21% 48 

Member/ 
Participant 

94.04% 442 

Prefer not to answer 0% 0  
Answered 470  
Skipped 0 

 

Sex and Gender 

Answer Choices Responses 

Male 9.62% 45 

Female 89.74% 420 

Male to Female 0% 0 

Female to Male 0.21% 1 

Non Binary 0.21% 1 

Prefer not to answer 0.21% 1  
Answered 468  
Skipped 2 
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Day to Day Activities Limited in last 12 months 

Answer Choices Responses 

Yes, limited a lot 2.99% 14 

Yes, limited a little 16.88% 79 

No 79.91% 374 

Prefer not to answer 0.21% 1  
Answered 468  
Skipped 2 

 

Nature of Disability 

Answer Choices Responses 

Deafness or partial hearing 
loss 

1.56% 7 

Blindness or partial sight loss 0.22% 1 

Learning Disability 0.67% 3 

Learning Difficulty 0.67% 3 

Developmental Disorder 0.00% 0 

Physical Impairment 10.47% 47 

Mental Health Condition 3.12% 14 

Long-term illness, disease or 
condition 

10.91% 49 

No Disability 77.28% 347 

Prefer not to answer 0.89% 4  
Answered 449  
Skipped 21 

 

Age 

Answer Choices Responses 

Under 18 2.99% 14 

18 - 24 7.46% 35 

25 - 34 15.35% 72 

35 - 44 22.17% 104 

45 - 54 22.17% 104 

55 - 64 19.40% 91 

65 - 75 9.59% 45 

75+ 0.64% 3 

Prefer not to answer 0.21% 1  
Answered 469  
Skipped 1 
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Ethnic Group 

 

 

 

Answer Choices Responses  

Scottish 80.38% 377  

Other British 15.78% 74  

Irish 1.49% 7  

Gypsy Traveller 0.00% 0  

Polish 0.00% 0  

Any other white ethnic 
group - please specify in 
other 

0.64% 3  

Mixed or multiple 
ethnic origin - please 
specify in other 

0.43% 2  

Pakistani 0.00% 0  

Pakistani Scottish or 
Pakistani British 

0.00% 0  

Indian 0.00% 0  

Indian Scottish or 
Indian British 

0.00% 0  

Bangladeshi 0.00% 0  

Bangladeshi Scottish or 
Bangladeshi British 

0.00% 0  

Chinese 0.21% 1  

Chinese Scottish or 
Chinese British 

0.00% 0  

Other Asian - please 
specify in other 

0.00% 0  

African 0.00% 0  

African Scottish or 
African British 

0.00% 0 

Other African - please 
specify in other 

0.00% 0 

Caribbean 0.00% 0 

Caribbean Scottish or 
Caribbean British 

0.00% 0 

Black 0.00% 0 

Black Scottish or Black 
British 

0.00% 0  

Arab 0.00% 0  

Arab Scottish or Arab 
British 

0.00% 0  

Prefer not to answer 0.21% 1  

Other (please specify) 0.85% 4   
Answered 469   
Skipped 1  
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Religion 

Answer Choices Responses 

None 60.26% 282 

Church of Scotland 34.19% 160 

Roman Catholic 3.21% 15 

Muslim 0.00% 0 

Buddhist 0.00% 0 

Sikh 0.00% 0 

Jewish 0.00% 0 

Hindu 0.00% 0 

Prefer not to answer 2.35% 11  
Answered 468  
Skipped 2 

 

Sexual Orientation 

Answer Choices Responses 

Gay man 0.64% 3 

Gay woman/ lesbian 0.64% 3 

Heterosexual/ straight 97.00% 453 

Prefer not to answer 1.93% 9  
Answered 467  
Skipped 3 

 

Benefit from Equality Training 

Answer Choices Responses 

Yes 12.90% 60 

No 87.74% 408 

If yes, please specify  26  
Answered 465  
Skipped 5 

 

Equality training comments 

I am very inclusive to everyone I meet, but I can always learn more 

Receive equality training from employer 

I have already completed training as I run a riding centre and they my professional full time job  

Using correct terms and updating awareness of issues is always of benefit 

It cant help to be aware of current thinking and developments. 

i would   love any training 

Don't know 

Clarification regarding current gender issues  

Everyone could to be honest :) 

you can learn off everyone 
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Age related equality is an issue in voluntary sector and needs to be addressed  

How to relate to different needs/beliefs when teaching 

Work in the field of Equality and Diversity already 

I'm writing this for my daughter but would like to ask if you mean equality or equity?  

Most training will benefit most people 

Use of appropriate language with people who have a different gender indentity  

Get a grip! All this red tape is taking the piss now 

It's something that I feel everyone would benefit from as prejudice and discrimination (including 
positive discrimination) isn't acceptable in any form. 

I did a lot of courses on equality when working and have a good grasp of the subject 

I have undertaken equality training at work, and firmly believe that nobody should be 
discriminated against for their gender, beliefs or sexual orientation. 

There is no difference in training of genders at present so no point 

Good to keep up skills 

I would love to have training 

all training is beneficial 

Any training that improves your awareness of areas of concern that clients may have can only help 
your coaching. 
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2017 Data Collection  Findings  

Board and Staff responses.  

1. The board as off March 2018, is now made up of 4 female 6 male.  They are of a wide age 

range and roughly the same demographic profile.  At the time the equality audit was sent 

out – 9 board were targeted, 11 staff (6 paid and 7 unpaid).  24 out of a target of 20 have 

answered. 

 

2. How involved with sport ?  

 

Board and Staffing an even split between board 45% board, 25% paid staff, 29%  unpaid 

staff, 20% coach, 4% official and 16% member/ participants.  

 

3. Sex and gender 33%.33%   Male, 66.67%   Compared with 48% males in Scotland (2011 

Census)    9.17% in horsescotland in 2013 

 

4. Health 87.5% say no health problems, 8.33% say day to day activities limited in the last 12 

months.   

 

5. Disability 5.25% answer a physical impairment, 5.26% prefer not to answer and 94.74% are 

not disabled. Disabled People 20%  (2001 Census)     13.82% in horsescotland 2013 

 

6. Age of board and staff – Shows a satisfactory variation of age group.  
          Under 18 (4.1%),  
          18-24 (4.1%),  
          25- 34 (12.5%),  
          35- 44 (12.5%).  
          45- 54 (12.5%),  
          55- 64 (25%),  
          65- 75 (16.67%),   
          75+ (8.3%) (Age) 
          Prefer not to answer-  
                                                       Scotland comparison to the 2011 Census is:           Under 15 = 16%  
                                                                                                                                                 15 – 39  = 32% 
                                                                                                                                                 40 – 64 = 35% 
                                                                                                                                                 65+  = 17%  
 

 

7. Ethnic Group Scottish 70.83%, Other British 29.17%  Census comparison from 2011 Non 

White people – 12% (2001 Census)  0.29% in horsescotland 2013. Working with people from 

all ethnics groups.  

 

8. Religion of board and staff - 50% (Considered no religion), 29.17% (Church of Scotland), 

8.3% (Roman Catholic). With (Prefer not to Answer) 12.5% .  

 

9. Sexual orientation – 79.17% (Heterosexual),  16% (gay man), 4.17% (Prefer not to answer).  

 

10. Benefit from Equality Training – 79.17% (no), 20.83% (yes).  
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236  Coaches responses 

 

How involved in the sport  1.65%  answer they are part of the horsescotland board. 0.% are staff, 

0.41% are unpaid staff, identify as coach 100%, Officials 8.23%, member/ participant 33.74%  

Sex and Gender Male (9.96%), Female (89.63%), Male to Female 0%, Female to Male 0%, Non binary 

0% Prefer not to answer 0.41). This suggest there is a much larger female representative in coaching 

than male.  (2 non answers).  

Health 87.14% reported no health issues, 11.20%  reported limited on a lot day to day activities, 

1.24%  reported to being limited a little in the last 12 months, 0.41% preferred not to answer.  

Disability  83.55% say they do not have a disability. 0.87% said they had deafness or partial hearing 

loss, 0% Blindless or partial sight loss, 0.43% had a learning disability, 0.87% had a learning difficulty, 

0.43% development disorder, 6.06% physical impairment, 2.16% mental health condition, 8.66% 

report a long term illness or condition, 0.43% prefer not to answer.  

Age Under 18 (2.07%) 
          18-24 (6.20%) 
          25- 34 (15.70%) 
          35- 44 (18.6) 
          45- 54 20.66%) 
          55- 64 (26.86%) 
          65- 75 (9.92%),   
          75+ (0%) 
           Prefer not to answer -  
                                                                     Scotland according to the 2011 Census is: Under 15 = 16%  
                                                                                                                                                 15 – 39  = 32% 
                                                                                                                                                 40 – 64 = 35% 
                                                                                                                                                 65+  = 17%  
 
Ethic Group – 78.51 % of coaches identify as Scottish, 16.94% identify as other British, 1.65% as Irish, 

and 0.83% as white ethnic group, 0.41% as mixed or multiple origins, 0.41% prefer not to answer. 

With 0% responding all other possible groups. This is an obvious gap in the coaching workforce that 

has answered the survey. Coaching is often populated by ex competitors of the disciplines or from 

teaching organisations of the BHS, ABRS or in Scotland also horsescotland UKCC. Non White people – 

12% (2001 Census)  0.29% in horsescotland 2013. Those with religion other than Christianity 1.87% 

(Census 2001)  0.33% in horsescotland 2013.  

 

Religion – 57.02%  of coaches identify as having no religion, 37.19%  were Church of Scotland, 3.31 

were Roman Catholic with 2.48% prefer not to answer. No coaches identified with any other religion.  

Sexual Orientation – 91.7% are heterosexual, gay man 2.90%, 1.66% gay woman, prefer not to 

answer 4.15%.  

Benefit from Equality Training – Yes 23.33%, No 77.50%  32 uses the box for comments – with 30 

very positive to learning more, 1 very negative and 1 not sure.  
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Members and officials.   

 

How involved in sport – 0.43% of members and officials are board, 0.43% staff paid,  0.21% 

horsescotland staff unpaid, 19.15% of members and officials are also coaches, 10.21% are officials, 

94.04%  are members.  

Sex and Gender – 9.62% male, 89.74% , 0% male to female, 0.21% female to male, 0.21% non 

binary, 0.21% prefer not to answer.   

 

Health – 79.91% say they have no problems that limit day to day activities, 16.88% are limited a 

little, 2.99% limited a lot.  

 

Disability – 77.28% report no disability. Deafness or partial hearing was answered as a cause of this 

limited health by 1.56%, 0.22% blindness or partial sight loss, learning disability 0.67%, learning 

difficulty 0.67%, development disorder 0%, physical impairment 10.47%, 3.12% list a mental health 

condition affects their day to day ability, 0.89% prefer not to answer.  

Age - Under 18 (2.99%) 
          18-24 (7.46%) 
          25- 34 (15.35%) 
          35- 44 (22.17%) 
          45- 54 (22.17%) 
          55- 64 (19.40%) 
          65- 75 (9.59%),   
          75+ (0.64%) 
         Prefer not to answer – 0.21%         
                                                                     Scotland according to the 2011 Census is: Under 15 = 16%  
                                                                                                                                                  15 – 39  = 32% 
                                                                                                                                                 40 – 64 = 35% 
                                                                                                                                                 65+  = 17%  
 
 

Ethnic group – 80.38% identify as Scottish, 15.78% as other British, 1.49% as Irish, 0.64% as white 

ethnic, 0.43% mixed or multiple ethnic origin, 0.21% as Chinese, 0.21% prefer not to answer, 0.85% 

as other. Non White people – 12% (2001 Census)  0.29% in horsescotland 2013 

Religion – 60.26%  have no religion, 34.19% have Church of Scotland, 3.21%  Roman Catholic, 2.35% 

prefer not to answer but 0% from all other religious answer choices. Those with religion other than 

Christianity 1.87% (Census 2001)  0.33% in horsescotland 2013  

Sexual Orientation – Gay man 0.64%, gay woman 0.64%, heterosexual 97%, prefer not to answer 

1.93%.  

Benefit from Equality Training – Yes 12.90%, No 87%, Would be good practice to think about this 

higher number not wanting more training.  
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Headline Findings  

 

1. Board Members: The current 2017/ 2018 board have 6 males, and 4 females, although 3 

female paid staff. This represents a substantial improvement from the position at 

Foundation level when there were 3 females and 9 males.  

 

2. Staff: We have 3 paid staff which are female. Board vacancies are strictly controlled in terms 

of the horsescotland constitution. They are advertised among member bodies and subject to 

vote or approval at the Annual General Meeting (AGM). Full members vote on such matters 

at the AGM. Staffing and recruitment policies have been assessed on equality. 

 

3. Gender: The results of the survey suggest that males are underrepresented – there is strong 

anecdotal evidence that suggests there are many more men in the equine world, as 

competitors, as partners of competitors, or family member support role. Looking at the top 

20 in world ranking in all Olympic disciplines would show a strong % of males at the top end 

of each sport, this is the same in many FEI disciplines and coaching.  There traditionally has 

been a strong bias towards male riders in ridden sport and racing, although female riders are 

starting to get recognition in terms of sponsorship, ranking or coverage. Horsescotland will 

look at its performance programme for a female/ male split and record data statistics on  

each programme.  48% Male population in Census 2011.  

 

4. Disability: Participation in equestrianism in 2013 was 12% for those who responded to the 

survey. Documented at meeting the national average according to the Department of work 

and pensions. It has been noted that Riding for the Disabled RDA are a full member of 

horsescotland and they continue to provide services exclusively for disabled people. 

Horsescotland ran a member body engagement programme in 2015 and RDA were over- 

prescribed for members wanting to ride at facilities, there has been a closure of a central 

RDA centre in Scotland and there are hopes of a new centre in the same area.  

 

5. Ethnicity: People from black and minority (BME) groups are under- represented in all areas 

of equestrianism; this may be because of cultural or geographic issues as many riding stables 

accessible for learning to ride are in rural areas and many BME communities are in city 

communities. Member bodies should actively engage with BME organisations.  

 

6. Age:  In 2013 the result suggested unlike other national participation levels, that 

equestrianism increases with age. Looking at the continuing data for 2017 -  age is no barrier 

to riding or being involved with horse sport or leisure.  There have been documented 

Olympians in their 50s 60s and 70 years or age in recent years in showjumping and dressage. 

It should also be noted that The Pony Club which provides equestrian activities, for children 

and up to young people of 21 years, are a full member of horsescotland.  

 

7. Sexual Orientation: People from LGBTI communities appear to be underrepresented in 

equestrianism. Was not included in the 2001 or the 2011 Census, there is very little 

comparative data. Organisations such as LEAP and Stonewall are compiling data showing an 

increase in collectable figures for the future.  
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Conclusion after 2017 Equality Data Collection information  

 

Previous at preliminary level individual membership to our online system was subject to a joining 

fee, this was abandoned and a period of new registration was free. Horsescotland will be looking to 

take forward more in-depth research regarding the Scottish equestrian sector. This project is in the 

early stages and will be to be financed, but hopefully through work with BETA it can be taken 

forward. 

 

Also through the Azolve DMS the new upgraded system with going live in May 2018.  Collection of 

Equality data from our members as they register/ update via the system. It won’t be linked to an 

individual record by will be better placed to directly pull more accurate data in the future rather 

than relying on Surrey monkey.  

Equality training is given to all board, staff and updated every 3 years for Plan4Sport, a new training 

record and details of date of expiry are held by education and development officer so no board 

member is without equality awareness. Records held to update in horsescotland office. Equality 

seems a emotive subject to all categories of respondent, hopefully their answering they may not 

need any more training suggests equality training is becoming effective. Although we should ask the 

question that if such a high number of % do not see the need for more equality training is it 

important to them as organisations and individuals. We would encourage all member bodies and 

organisations to look deeper into peoples understanding of the ever changing landscape of equality 

work.  

Coaches on the horsescotland mentor training programme supported by Sportscotland have been 

given an equality training session by Sara Smith UKCC coach educator. Director and equality lead 

Gillian Elliott has attended the Equality Monitoring training day given by Stonewall instructing on 

collecting more sensitive of LGBTi individuals and groups. February 2018.  

Horsescotland are committed to providing information and documents on our equality section of 

the home page giving equality standard resource pack, horsescotland equality action plan, equality 

monitoring report and guidance and sportscotland equality information on website please find 

information here: http://www.horsescotland.org/equality/ 

 

 

 

 

 

 

 

 

 

 

http://www.horsescotland.org/equality/
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2018 - Recommendations:  

Horsescotland seeks to enable equestrian sport and the equestrian sector in Scotland to develop 

and excel through the highest levels of participation in the sport and the highest levels of growth for 

the country’s equestrian industry. It is therefore our role to support the activities and growth of our 

member bodies.  

 

1. To encourage all member bodies, associate and club members to follow the principles of 

equality as contained within the horsescotland equality plan.  

 

2. To support member bodies, associate and club members in achieving their aims and reaching 

under-represented groups by doing all we can to try to assist them including: accessing funding 

opportunities, providing media and marketing resources and accessing training opportunities.  

 

3. With the new Equestrian Equality Advisory Focus Group – with member body representatives 

and associations and groups identified as being under represented in the equestrian world. 

Encourage collaboration and working together.  

 

Action Plan Key Outcomes  

In 2013 the following under-represented groups were marked as hoping to increase participation in 

the future -  males, disabled people, members of black or ethnic groups, non Christians, non 

heterosexuals.  

 

The following general recommendations are suggested for the 2017 – 2018 Equality Action Plan  

1. Ensure that equestrian sport is inclusive and welcoming to all and that participants are 

treated fairly regardless of age, race, disability, sex, gender identity, sexual responsibility, 

religion or belief.  

 

2. Increase the level of membership of horsescotland and participation in equestrian activities 

by people from under-represented groups.  

 

3. To ensure the data collected goes towards building a profile of understanding and gaps in 

participation, and also areas of good participation are recognised.  

 

4. To plan for the final equality presentation by collating the information and having board 

approval of documents, the documents are also live, any alterations being approved by 

board, Gillian Elliott and Fiona Rawson.  

 

5. Refer to the horsescotland website to read the Equality Action Plan 2017 – 2018 

http://www.horsescotland.org/equality/ 

 

 

 

http://www.horsescotland.org/equality/
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Further research  

 

Appendix Equality Sport Research Executive Summary January 2016  (Full document) 

https://sportscotland.org.uk/media-imported/1886385/equality-and-sport-research-final-

report.pdf 

 

 

Information Appendix 

 

Last Census (2011) data  

http://www.gov.scot/Publications/2014/10/8378/downloads#res460679 link to charts.  

1 - http://www.gov.scot/Resource/0046/00460679.pdf  
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